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Results of a crossed survey aimed at PhD 
supervisors and doctoral researchers in France

We present the results of a survey conducted in 
2018, and published as an open research report 
in French in 2020. The survey consisted in two 
mirror questionnaires, one for PhD supervisors (318 
respondents) and the other for doctoral researchers 
(1058 respondents). Each question in one 
questionnaire had an equivalent question in the 
other questionnaire (e.g. “How often do you have to 
give advice to a doctoral researcher regarding…” and 
“How often do you ask your supervisor for advice 
regarding…”).

For a variety of situations (covering career advice, 
quality of the relationship, methodological training), 
we asked how often the situation arose (never, 
sometimes, often). When the answer was not 
“Never”, we asked how satisfied the respondent 
was about the handling of the situation by the 
supervisor.

In order to compare the answers of PhD supervisors 
(Bøgelund 2015) with those of doctoral researchers 
(Heath 2002), data was weighted for statistic 
adjustment to account for the statistic distribution 
of doctoral researchers by field of research.

Our findings are as follows. First of all, we found 
some impact of the research field on the frequence 
of some situations, but very little impact on the 
satisfaction regarding their handling.

Second, we isolated a certain number of situations 
that arise frequently, according to supervisors, but 
for which they are not satisfied with their reaction. 
This might prove interesting for universities when 
they decide which topics should be broached in 
supervisors trainings.

Third, for some situations, we found important 
differences between the frequencies reported 
by supervisors and those reported by doctoral 
researchers (Anttila et al. 2024, Cardilini et al. 
2022). Those situations include the existence of 
relationship tensions, scientific disagreements and 
other subjects in which a difference of perception 
can be the source of conflict. We suggest a list 
of topics that should be discussed between 
supervisors and supervisees in order to improve 
mutual understanding.

Last, our data indicates that trained supervisors 
(Guarimata-Salinas 2022, Haven 2023) are as 
satisfied with their reactions as supervisors who do 
not intend to attend a training, but that untrained 
supervisors willing to be trained are less satisfied 
than the others. We suggest an explanation, 
namely that satisfied supervisors see no reason to 
attend a training, whereas supervisors stumped on 
problematic situations seek tools and methods to 
tackle those.

Disclosure statement : Adoc Mètis is a training firm 
specialized in higher education in France, regularly 
providing training for doctoral supervisors and 
doctoral researchers.
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